
 
Impact Factor(JCC): 6.5848 – This article can be downloaded from www.impactjournals.us 

 

IMPACT: International Journal of Research in 
Business Management (IMPACT: IJRBM) 
ISSN (P): 2347–4572; ISSN (E): 2321–886X 
Vol. 13, Issue 5, May 2025, 1–10 
© Impact Journals 

 

REVENUE AND COST OF EMPLOYEES PRODUCTIVITY FOR THE OPERATING 

MANAGEMENT SYSTEMS 

Dr. T. Sivakumar1 & Dr. B. Manikandan2 
1Assistant Professor, Department of Commerce (A&F), Mar Gregorios College of Arts & Science, Mogappair West, 

Chennai -37 
2Assistant Professor, Department of Commerce and Management Studies, Best Arts and Science College Sirkali, India 

 
Received: 05 May 2025 Accepted: 28 May 2025 Published: 30 May 2025 

 

ABSTRACT 

Aims: To determine the impact of remuneration appraisals on employee productivity.  Evaluate the impact of feedback and 

communication on employee productivity. Assess the influence of employee productivity monitoring. Assess the influence of 

behaviour contracting on employee productivity in the Mayiladuthurai District.  

Hypothesis: Demographic variables are not substantially correlated with the production and operations management 

system of the employee, which includes revenue and cost.  

Approach: The purpose of research methodology is to resolve the research issue; it is the scientific evaluation of the 

scientific approach to a research topic. Impact on the revenues and expenses of the employee's production and operations 

management system in the Mayiladuthurai district. The term "required primary data" refers to data that is original, 

appropriate for interview procedures, and generates high accuracy through discussions with respondents. I have already 

collected the secondary data for this research for a specific purpose. Magazines, newspapers, websites, theses, and other 

sources were employed to compile them.  

Examination: The Test of Satisfaction towards Facilities and the Test of F values year of experience Furnished by the 

revenues and expenses of the employee production of the operation management system. Nevertheless, this demonstrates 

that instructors with a minimum of 20 years of experience and those with 21-30 years of experience are more likely to be 

affected by the Test of Satisfaction regarding earnings and expenses in the production of the operation management 

system. In summary, the employee is the most expensive and critical variable expense in the business. The "Labour 

Productivity" of the organization's revenue and costs for employee productivity of the operations management system in 

the Mayiladuthurai district is the most frequently used parameter for calculating the return on employee investment. 

Managers in the Mayiladuthurai district are obligated to establish and implement an employee productivity management 

system that optimizes their revenue and expenses.  Nevertheless, the Productivity Management System encounters a few 

obstacles during the design and implementation phases. The objective of this paper is to examine these obstacles in order 

to improve the system's implementation and to determine strategies for surmounting them. Furthermore, it will examine the 

revenue and expenses associated with employee productivity in the operations management system of the Mayiladuthurai 

district. 
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